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New CoundiPresident Urges Superintendents
to Make Courageos Decisions on Behalf of THE
Children in NewYoik State (bUNCIEf

This is the aceptance speech presented by Robert W. Christmann,
Grand Island and the 2010-11 Council Bsident at the Annual SCHOOL SUPERINTENDENTS
Banquet on Sunday, Setember 26, 2010.

Whatever issues we face as superintendents,
we need courage to make our best decisions.
Whatever path we have chosen to take, there
are always people to suggest that our path was
incorrect. There are always pitfalls facing us
which then tempt us to believe that our critics
may be correct. In light of this reality, to plan
out a course of action and to follow it through
to the end requires each of us as superinten-
dents to be courageous.

As Aristotle wrote, “we become courageous

e R TR b lPy doing courageous acts.” Courage becomes

Island giving his presidential ingrained in superintendents by those re-
aceeptancespeech atthe  peated acts and decisions for which courage
2010 Annual Baquet. is required. He goes on to write that “by being
habituated to despise things that are terrible and to stand our ground against
them we become courageous.”

A common requirement then of all leaders, especially superintendents, Keep Up with all
is having the courage to make tough decisions and to undertake dif!cult the State News...
actions. The dictionary de!nes courage as “the state or quality of mind and ,
spirit that enables one to face danger or fear with con!dence, resolution Read TrE Council’s
and valor.” It has been said by some that the opposite of courage is cowardli- EdVantage Blog
ness and fear — being afraid to do the right thing when the going gets tough. http://blog.nyscoss.org/

There is yet another description that could be considered the opposite of
courage that is not commonly considered. That description is conformity

— allowing situations to remain the way they have always been because of the
perceived high price associated with changing them.

INSIDE

As superintendents, we need the courage to do what needs to be done and
to do what we know is the right thing. | cannot imagine that for any decision
we face as an individual school superintendent, we do not know what must
be done. Actually doing it however, regretfully, does not always happen. To
repeat there will always be those who tell you you're wrong even when you

Cortinued on page 2
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are thoroughly convinced that your decision is correct. There will always be
something tempting you to take an easier and less resistant path. There will
always be those who create obstacles that will challenge your fortitude. All
superintendents will regularly take courage tests and all superintendents
must pass those tests for the sake of our students.

Courage is about having the 'rmness of conviction and heart to do those
things that foster and support progress. Educational improvements won't
be found on the path of least resistance known as conformity. The status
quo is the archenemy of student growth. Think about this — “doing things
the way we've always done them” requires absolutely no leadership at all.
How can we expect others to follow us if we are not going anywhere?
Leadership and courage are synonymous concepts.

To become a courageous superintendent leader, we must have an undeni-
able, indisputable and unwavering commitment to be the best we can be.
We need to be able to face others around us knowing that we had the cour-
age to do what we believed was the right thing and especially as our deci-
sions impact students.

For every superintendent there will come at least one moment when he or
she must have the courage to step forward and meet the needs of the time
regardless of the personal and/or professional consequences. We must be
prepared for such moments. “Courage” according to Winston Churchill “is
the Irst of human qualities because it is the quality which guarantees all
the others.”

According to Cattrell and Harvey, one’s philosophy is not best expressed

in words; it is expressed in the choices we make and the actions we take.

In the long run we shape our lives and we shape ourselves. The choices we
make are ultimately our responsibility. Courageous superintendents accept
responsibility for their actions while conforming superintendents typically
seek to blame others. Upon !rst becoming superintendents, we no longer
have the right to blame others — we are responsible.

It takes courage far us to move away from the “feel good” of the status quo.
We all know that even minor changes in schools and districts can be met
with passionate resistance from multiple sources. Resisting changeis natural
and universal especially in schools. We are allcreatures of habit to some de-
gree. As superinterndents, we must stay focused on the results to beachieved
and bene!ts to be gained. The inevitability of change is good, nd bad, news.
Once we stop evolving, we stop improving. As Martin Luther King Jr. stated,
“we must build dike s of courage to hold back the "ood of fear.”

We have with us Jay Mathews who has stories of (his word) “dangerous”
superintendents who have risked everything to improve student achieve-
ment. THe CounciL created for this Fall Leadership Summit a booklet which
details only a small number of the daily acts of courage demonstrated by
New York State superintendents. We are proud to be superintendents and

Cortinued on page 3
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we are proud to have among us colleagues who have
so many examples in which our support of students

has caused us to make those decisions that lesser staff
would have passed on out of fear of failure or the conse-
guences.

Leadership is not for the faint of heart. A career as a
superintendent brings with it incredible responsibili-

ties but few other jobs provide a person with greater
opportunities to positively impact the lives of others.
Consider the exceptional leaders you have experienced
in the past. Re"ect on the positive impact their courage
has had on your life and career.

| am reminded of the words of Theodore Roosevelt who
said, “We see across the dangers of a great future and
rejoice. The great victories are yet to be won, the great-
est deeds yet to be done. To see what is right and not do
it is cowardice.”

| was deeply moved when upon leaving my previous
district, my assistant superintendent (now superinten-
dent) Henry Hann, gave me the gift of a Irst edition of
John F. Kennedy'’s book, Pro! les!in!Courage. | am even
more blessed to be given the great privilege of lead-

ing for one year an organization in which its members
demonstrate courage on a daily basis and that has as its
Ir st priority the children of the State of New York. We
cannot fail to do what is right; we cannot fail to dem-
onstrate the courage our school districts, staff, parents
and communities require of us; we can never accept
conformity and status quo in our professional lives; and
we can never turn our backs on those tough issues for
which our decisions will be met with opposition. Will

we be successful? The answer is a resounding yes. All
of us as superintendents possess the courage expected
of our position. Courage is demanded of us as public
school superintendents

In closing, last week a soldier, who came from the small
town of Randolph, New York was killed in Afghanistan.
As the national news media arrived to interview friends
and relatives about the young man, | was struck by see-
ing the wording placed on a Randolph light pole ban-
ner. It said “Do what is right...whatever the cost.” That
is exactly what New York State superintendents have
done and will continue to do. | look forward to serving
as your 2010-11 President and to joining you in those
actions and decisions of courage symbolizing all New
York State Superintendents.

L. Oliver Robinson, Shenendehowa, and
past president, congratulates Fobert W.
Chiistmann, Grand Island, on his awrole
as president of The Council.

Special thanks to Premier Diamond Partner
Mosaic Associate Architects for being the
2010 Fall Ledership title sporsor.
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Legal News

Employment Reference and Legal Gonsiderations

Tips for Aroiding Legal Problems and Obtaining Usetil Information
When Conducting Bakground Cheg&s, Including Checking References

ByBenjamin J. &rrara, Esg. and Craid/. Atlas, Eg)., Sgnature Rartner Ferara, Fiorena, Larrison, Barett & Retz, P.C

« Advise applicants in writing that, if an applicant is hired, falsi!cation of information on the
application or information given to an interviewer is grounds for termination.

» Let job applicants know that you will be conducting a reference check as a part of the
selection process.

* An applicant should be requested to sign a waiver permitting previous employers, personal references,
and other sources to freely discuss information concerning the applicant.

» Written consent from the applicant should be obtained to seek veri!cation of educational degrees, high school
or trade school diplomas, course work and the like.

* Inspect the employment application for unusual entries, omissions, or suspicious gaps in employment that
might indicate terminations or periods of imprisonment. Make a diligent inquiry regarding same.

» Contact each previous employer and personal reference listed on the application and obtain further
information, if necessary.

» Ask an applicant to explain the reasons for leaving each prior job. Then, verify the answers when checking
with previous employers.

» Determine whether the information on the applicant’s resume agrees with the information provided
on the job application form, and the information revealed in the interview.

» Ask former employers if they have any reason to doubt that the applicant is trustworthy or honest, or if they
are aware of whether the applicant has engaged in any criminal or improper acts in the past, and thoroughly
follow up any positive responses.

» Require applicants to provide an original teaching certi!cate or other required license; require applicants
who have served in the U.S. Armed Forces to provide their honorable discharge form. Make a photocopy
for your records.

* When calling a current or past employer, inform that individual that the applicant has indicated that the
employer would be willing to offer information (if true). Fax a copy of the applicant’'s waiver and release.

» Ask easy questions !rst; attempt to verify information provided on the applicant’s job application and resume.
Ask positive questions second, i.e., questions regarding strengths of candidate. Ask negative questions last,
i.e. gquestions regarding the candidate’s weaknesses.

» Ask former employers, knowing what they know, whether they would rehire the individual.
 If the applicant is a teacher, ask “would you want this person to teach your children?”

» Do not disseminate privileged, con!dential or sensitive information learned about an employment applicant
except to persons with a “need to know.”

» Follow the !'ngerprinting process completely.

» Contact the Of!ce of School Personnel Review and Accountability of the NYS Education Department to
determine whether a teaching applicant had any action taken against his or her teaching certi!cation.
(If the teacher worked in a different state, contact the equivalent oflce in that state.)
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« Document that you conducted an interview and obtained written references prior to hiring an employee,
and any other steps taken to check on the applicant’s background.

» Protect yourself: When in doubt, check with your school attorney before making a decision. Explain the facts
asyou know them and ask your attorney to advise you of any special or technical legal considerations or rules
that might apply to the situation.

If YouReceive a Requst for Badkground Information

 If there is a district policy on references, it should be followed consistently.

» Obtain a waiver/release from the applicant. The prospective employer should have a copy.
» |t is OK to say that you are not comfortable giving a recommendation.

» But remember, employers are generally not held responsible for disclosing information about a current
or past employee as long as it is true, or the employer reasonably believes it to be true.

Thislarticle!was!prepared!by!Signature!Partner!Ferrara,!Fiorenza,!Larrison,!Barrett!&!Reitz,!P.C.,!5010
Campuswood!Drive,!East!Syracuse,!New!York!13057,!(315)!437-7600,'Fax!(315)!437-7744.'Theirlschool
attorneys!provide!comprehensive!legal!services!tolpublic!school!districts/BOCES!and!their!Superintendents!
throughout!Upstate!and!Western!New!Yorklin!alllaspects!ofleducation!law,!school'business!operations,
employment!law!and!labor!relations.! They!advise!and!represent!our!clients!based!upon!ourlwide!ranging
collectivelexpertiselemphasizing!the!avoidance/!minimization!oflcostly!litigation!through!day-to-day
counseling,'training'and!other!preventative!measures.!
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Appointments

Retrees

New Superintendents

Raymond H. Blanch
Superintendent of Schools
08/10, Somers CSD
Superintendent!of
Schoolslin!Colorado

Valencia F. Douglas
Superintendent of Schools
09/10, Pocantico Hills CSD
Superintendent!at!Nyack!UFSD

Brenda W. Myers
Superintendent of Schools
10/10, Valhalla UFSD
Superintendent!at!Groton!CSD

George E. Stone
Superintendent of Schools
07/10, Lakeland CSD
Superintendent!of!Schools
in'Delaware

Interim Superintendents

Patrick J. Curtin, (1)
09/10, Clinton CSD

John E. Lutz, (1)
10/10, Groton CSD

Beverly L. Ouderkirk , (1)
10/10, St. Regis Falls CSD

Steven A. Achramovitch
06/10, Greece CSD

Donald A. Antonecchia
09/10, Pleasantville UFSD

Patricia A. Dovi
09/10, St. Regis Falls CSD

Randy A. Ehrenberg
07/10, North Colonie CSD

Jane R. Fosberg
11/10, Falconer CSD

Michael L. Havens
06/10, Wayne CSD

Rosemary F. Jones
06/10, Sayville UFSD

Theodore E. Kawryga
08/10, Dolgeville CSD

Jean M. Kovach
08/10, West Seneca CSD

John McKinney
06/10, Green Island UFSD

Rita E. Racette
06/10, Phoenix CSD

Shelley Saffer
08/10, Brookhaven-
Comsewogue UFSD

Diane Scricca
06/10, Riverhead CSD

Ann Turner
07/10, Remsen CSD

Mathis Calvin

Superintendent of Schools
09/10, NYS School for the Blind
Director!of!Pupil'Personnel!at!
Letchworth!CSD

Patrick Dee

Superintendent of Schools
07/10, Lake George CSD
Director!of!Curriculum!&
Instruction!at!Lake!George!CSD

Karen D. Krause
Superintendent of Schools
07/10, Ripley CSD
Principal'at!Ripley!CSD

Eileen D. Lefler
Interim Superintendent
07/10, Berlin CSD
Principallat!Berlin!CSD

Patrick J. Manley
Superintendent of Schools
07/10, Franklin Square UFSD
Assistant!Superintendent!at
Franklin!Square!UFSD

Joseph Rella

Superintendent of Schools

09/10, Brookhaven-
Comsewogue UFSD
Deputy!Superintendent!at!
Brookhaven-Comsewogue!UFSD

In Memoriam

and SUNYPlattsburgh.

Mr. David John DeSantis, 69, gaed away on September 18, 2010 aftr battling a terminal Ling illness. David
retired in 2007 as DistrictSuperintendent for the Fanklin-Essex-Hamilton BOCE dter 20 years; retiring as the
most senior Dstrict Superintendent in NewYolk State.

David received his B.A. in Btory from the Univesity of Buffalo in 1963. He competed his Masters in Edu@tion
from Cornell University in 1969 and admisirative sudies in education atSyracuse Univesity, SUNY Potsdam

David B survived by his wife Cora Sue; his son Brge; his daughter Feliga; his stepchildren Tamar and Erile; and
his nine grandchildren. Donations can be ade in his honor to the Hospice othe Noth Country, TheCertenary
United Methodig Church of Malone, the Americaniing Association or the American Rbetes Association.
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Couwncil Awards ! Accepting Nominations
Friend of The CountAward

The Friend of THe CounciL Award is given annually

in recognition of a non-member’s contribution to

THe CounciL and the !eld of education. It is awarded to
an individual who is:

Actively involved in education and is active with
THE CounciL.

Recognizedby superintendents as a person/
organization who contributes time for the purpose
of improving public education.

It is awarded at the Winter Institute and sponsored
by Premier Silver Partner Cisco Systems.

Appreciation Award

THe CounciL’s Appreciation Award was established to
recognize an active member’s efforts on behalf of
Tre CounciL and its initiatives. Individuals can be
nominated by a colleague or someone in the !eld of

education. The award is presented each year during
the Winter Institute. This award is sponsored by
Premier Diamond Partner C&S Companies. The award
is given to an active Council member who:

« Volunteers time on behalf of THE CounciL
(e.g., offers workshops, participates actively on a
committee, etc.)

* Has been active with a number of activities over
anumber of years.

* Is recognized in the 'eld of education as an
educational leader (e.qg., by colleagues, in his/her
community, by T HE CounciL).

 Is nominated by a colleague or THe CounciL.

Tolnominate!lsomeonelforleither!ofltheselawards,!please!
send!alletter'tolthe!Distinguished!Service!Chair,!Dr.!
William!Johnson!c/o! THe!Counci,!7!Elk!Street,! Third!

Floor,'Albany,!NY!112207!by!December!3,!12010!orle-mail! ——

deidre@nyscoss.org!with!your!recommendation. !
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THE CounciL is pleased to offer The 2011
Superintendent’s Brie!ng Book: Vitalllnfor-
mation!for!School!District!Leaders,!a!publi-
cation!of!Educational!lResearch!Service. The
brie!ng book provides superintendents and
their staff with comprehensive, yet concise,
overviews of the best thinking available on
a wide range of top-priority issues. This
resource can help leaders improve their
overall effectiveness as advocates and
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programs and practices that will improve
student achievement and make research-
based, data-driven decisions with con!-
dence. The cost is $96. To order, please
contact THE CounciL at 518/449-1063 or
e-mail rina@nyscoss.org.
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Succeed and Grow
Our c ommu nities and schools must take ad  vantage of ev ery opp ortunity
to succeed and gr ow in this ¢ ompetitive envi ron ment.

Foc used solutions can p  rod uce big smiles
Solar ener gy - R enewab le energy - Geotherm alsystems - Alternat ive fuels
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Call your local representativ e Richard Kohrs at 84 5.561.2260t o learn ho wy ou
can turnrising costs into spendable dollars.
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against clima te change and sa ve the environ ment in a pr actical, measur able and
significant way.
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New Echnologies Improve Energy B#ciency
Options for Schod Districts across New Yrk

By Richard Kohrs, C.P.A., Amescolnc., Premier Diamod Partner

Advances in technology have made new energy eflciency solutions

possible when as recently as !ve years ago they were cost prohibitive.

Many of these advances stem from innovations in electronics and

computerization, and there are a handful of savvy school districts

that have revisited their energy strategies because of it. Some dis-
tricts may have a false sense of accomplishment with the steps they are currently taking. Others are simply un-
aware of the technologies available today that can help them more eflciently and effectively use what they have.

The advance in digitization of buildings and equipment has accelerated the Inancial payback from implementa-
tion of energy eflciency programs. Building automation, personal computer energy utilization, automatic lighting
controls and even the standards for ordinary room illumination, have signi!cantly changed and have become sub-
stantially more cost effective. The best example of this is with Light Emitting Diodes (LEDs). LEDs are now being
used in countless applications including classroom lighting, of!ce lighting and even exterior parking lot and safety
lighting. They use a fraction of the energy of standard lighting !xtures and last much longer.

Automated building controls have drastically increased the scale at which facility owners can save energy and

money. As we have all seen a dramatic decrease in personal computing costs and equipment size, the same condi-

tions have impacted the ability to introduce and expand the use of digital building control and security systems.
Sensors that regulate lighting based on the amount of available sunlight are becoming commonplace in class-
rooms, hallways and of!ces.

Many of these innovative solutions are being employed statewide. On Long Island, Huntington UFSD and the
Freeport UFSD are leading the way in energy eflciency as is the Utica City Schools in Upstate New York. Some
schools, such as Nyack UFSD and Clarkstown CSD in the southern Hudson River Valley, achieved EPA Energy
Star status through an energy eflciency project. Each of these projects include a variety of energy eflciency im-
provements using state-of-the-art building automation and lighting tools, as well as other tried-and-true solutions
as boiler replacement, cogeneration, steam trap replacement, roof replacements, window replacements and more.

Energy eflciency has recently taken a backseat, however, to alternative power in the media, the boardrooms and
even in the public schools. Solar and wind power seem to have captured the public’s imagination (and the dollars)
when in fact energy eflciency is still the best, most effective way to save money on utility expenditures.

An energy services company (ESCO) can handle all aspects of energy eflciency upgrades including the design,
construction and operation of improvements. You’'ll want a partner with the expertise in these latest technolo-
gies, but also one with the experience and track record that you can depend on. Every school district is different,
with different needs and circumstances. An ESCO can help you !'nd those unique solutions that will improve your
district’s energy footprint while enhancing the learning environment for your students and faculty.

For'morelinformation!about!this!article,!please!contact!Richard!Kohrs!at!Ameresco!at!rkohrs@ameresco.com
orl(845)!1561-2260!or!go'to'www.ameresco.com.!!Ameresco!helpslits!customers!reduce!operating!expenses,
upgradelfacilities,!improve!comfort,lincrease!energy!reliability,!and!enhance!thelenvironment!through!alrange!
oflserviceslincluding!renewable!energy,!energy!management,!and!energy!conservation.!Ameresco'has!been
providing'these!services!since!thelearly!1970s.
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Congratulations to the Syracuse City School District and Daniel G. Lowengard, Superintendent , for re-
ceipt of $6 million for the 2010-2011 school year through the federal School Improvement Grants (SIG) program,
to help turn around the district’s Persistently Lowest Achieving schools. These funds are part of $308 million that
was made available to New York State this spring through the United States Department of Education’s (USED)
School Improvement Grant Fund under Section 1003(g) of the Elementary and Secondary Education Act (ESEA),
from money set aside in the 2009 budget and the American Recovery and Reinvestment Act.

The funding awarded to the Syracuse City School District was based on a comprehensive review of the School
Improvement Grant application, which included implementation plans for each school identiled as persistently
lowest-achieving and districts demonstrating the capacity to support implementation of one of four different in-
tervention models in their selected schools.

On October 14, 2010,James N. Baldwin  will take over as Chief of Staff of the New York State EducationDepart-
ment. Since 2002, Jim has served as District Superintendent of Questar Ill, the Board of Cooperative Education Ser-
vices (BOCES) for Rensselaer, Columbia, and parts of Grese counties. Jim’s distinguis hed career in public service
has spanned more than 30 years. He served as Executive Deputy for th&tate of New York from 19831995 where he
was chief operating of!cer of the Department of State, overseeing programmatic, admini strative and legal functions.
Previously, he was counsel to the New York State AssemblyHe has also grved as Deputy Corporation Counsel for
the City of Troy. Prior to his appointment as District Super intendent, Jim was school attorney and then chief operat-
ing oflce for Questar Ill. He earned a law degree from Albany Law School,a doctorate in education administrati on
from Teachers College at Columbia University and a bachebr’'s degree fram Union College.

Insurance that starts
with your students

your faculty
your school

You r school

In' SuUr ance
th at.s rtarts

wit h you _

@ Utica National Insurance Group

Insurance that starts with you.”
Utica Mutual Insurance Company and its affiliated companies, New Hartford, NY 13413
www.uticanational.com
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The CoundiBHects New Leaders
at Rall Leadership Summit

Congratulations to THe CounciL’s new leadership and Scho ol Allia nce for
Executive Committee Members inducted at our Annual Cont inuous
Banquet and House of Delegates meeting at the 2010
Fall Leadership Summit in Saratoga Springs. Our new

improveme  nt

Sin ce 1997

oflcers and Executive Committee include: _
2010-2011 Of! cers: Serv ice s:
President: ........cccoooiiiiiieieennnnn. Robert W. Christmann ! MiddleStaes ReAccrej.ltatDn ]
Grand Island 1 NYStde Mandate€uriaulumAudis
, _ 1 Texhe and AlmhigratorTainingn Statege
President Elect:  ........ccc.oee.... Marilyn C. Terranova Panningind @rrculmAndysis
Eastchester 1 Regard BasedRulsic
VP/Treasurer:  .....cccccvvevenineennn James T. Langlois 1 StaewdeAwibbiity
Putnam-Northern Westchester BOCES 1 ICo&®rSupport

Past President:  ........ccccoiinnee. L. Oliver Robinson

Shenendehowa
2010-2011 Exeattive Committe e:
Fadhilika Atiba-Weza ........................... Troy City (2011) For Inf orm ai on Cont act
Jean-Claude Brizard....................] Rochester City (2012 .

ty (2012) EdvardRei, EdD.

Wendell Chu ... East Islip (2011) Exe:utyeD'r_ector SK|
Maureen E. Donahue..............c........... Friendship (2011) edwreid@eizan.net
Mary Beth Fiore ............ccccevevee.. Elmira Heights (2012) wwwseci-online.org
Neil F. O'Brien ..........oooeveeeivviiiiiieeee, Port Byron (2012)
Richard E. Organisciak........... New Rochelle City (2012)
CoSImMO Tangorra, Jr........cccueeeeeeeiniiieenaananns llion (2012)

AASASupports the Million Voice Project

The Pearson Foundation’s Million Voice Project is a public interest initiative that is
gathering and analyzing the perceptions of 1 million students in grades 6-12 about
their educational experiences at school. This is the largest single initiative to docu-
ment and analyze student engagement and to highlight the related variations in
academic performance in American schools. The American Association of School
Administrators (AASA) supports this project fully and asks superintendents for
their participation.

The Pearson Foundation has developed a formal information packet on the Million Voice Project that includes a
program overview, “how to” guide, sample school report, sample testimonials and information for school lead-
ers. The Pearson Foundation along with the Quaglia Institute for Student Aspirations will provide one million

My Voice Surveys to middle and high school students. The survey, which is free and administered online, is 70
guestions in length and takes approximately 15 minutes to complete. More information can be found at www.mil-
lionvoice.org along with materials for the information packets. You can also contact Kathy Kleibacker, Association
Liaison at the Pearson Foundation at Kathy.Kleibacker@pearsonfoundation.org.
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NMember News

Strategic Partners 2010-2011

The New York State Council of School Superintendents recognizes and thanks the following organizations
for their support of T He CounciL, our mission and our members for 2010-2011:

Signature Partners
K12 Insight

Ferrara, Fiorenza, Larrison,
Barrett & Reitz, P.C.

New York Schools Insurance
Reciprocal (NYSIR)

The Pike Company

Premier Diamond Partners
Ameresco, Inc.

Ashley McGraw Architects, PC
C&S Companies

Campus Construction
Management Group Inc.

Core BTS, Inc.

ECG Engineering, LLC

The Greenwood Corporation
Harris Beach, PLLC

HSBC Bank USA NA

Hunt Engineers, Architects,
& Land Surveyors, PC

InInite Campus/
Custom Computer Specialists

Mosaic Associates Architects
SEI Design Group

Siemens Industry, Inc. —
Building Technologies Division

Tetra Tech Architects & Engineers

Utica National Insurance Group

Premier Platinum Partners

Bearsch Compeau Knudson
Architects & Engineers PC

Cannon Design

CSArch Architecture/Engineering/
Construction Management

Turner Construction Co.
VALIC

Premier Gold Partners

Centris Group (IEP Direct/
RTIm Direct)

NYS Financial Planning Network
Pupil Benelts Plan, Inc.
Teachscape

U.W. Marx Construction Company

Verizon Wireless

Premier Silver Partners
Annese & Associates, Inc.
A.O. Smith Water Products Co.
Apple, Inc.

Arris Contracting Company, Inc.
Bernard P. Donegan, Inc.
Bovis Lend Lease

Cisco Systems

Clark Patterson Lee
CompassLearning

Discovery Education, Inc.
Edline

The Futures HealthCore, LLC

Global Connect

Harter Secrest & Emery LLP
Hawkins Delaleld & Wood LLP
Kideney Architects, PC
LaBella Associates, P.C.
LPCiminelli, Inc.

NTS Data Services, LLC
NYCLASS

The Palombo Group

Promethean/
Logical Choice Technologies

Rowland Reading Foundation
Right Reason Technologies
School Aid Specialists, LLC

schooltool /
Mindex Technologies, Inc.

Scientilc Learning Corporation
SWBR Architects

Synthesis Architects, LLP
Triton Construction

Welliver McGuire, Inc.

William Taylor Architects, PLLC
Young + Wright Architectural

If you are interested in learning
more aboutthese companks,
please go to our vebsite, www.
nyscoss.org underthe Strategic
Partners tab. Click on individuals
for each compaly to be conrected
to their web pages.
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NMemiber News Veczncies

Florida UFSD
NYSTI% An nounaes . St(l)Jr(;e?lt Enrollment ........ooovvviiiiieii e, 840
Dates for PREP Seminars SAIAIY covveoeoeeeeeeeoeeeeoeeeeeeeeeeeee $155-170,000

The New York State Teachers’ Retirement System
has announced their 2010 fall schedule for their Pen-
sion and Retirement Education Program (PREP). The
program will review NYS TRS benel!ts, 'nancial plan-
ning, Social Security, estate planning, !ling for retire-
ment, adjusting to retirement, and retirement income.
Seminars run from 8:30 a.m. to 3 p.m. with registra-
tion beginning at 8 a.m. There is no fee to attend the
seminars. Make reservations at www.nystrs.org using
the “My Tools” tab on your MyNYSTRS account or call

(800) 348-7298 ext. 6180.

Albany

November 9

December 7
NYSITRS!Headquarters
10!Corporate!Woods

Buffalo Area
October 28
Buffalo!Marriott!Niagara

Ambherst

December 3
Millennium!Airport!Hotel
Cheektowaga

Fishkill
November 19
Holiday!lnn
Exit!13,!-84

Ithaca
November 4
The!Clarion

Long Island
December 11
Hauppauge
Islandia!Marriott
Long!lsland

November 20
Melville
Melville!Marriott

October 22
December 20
Uniondale
Long!Island!Marriott

Mount Kisco
October 23
Holiday!Inn

Owego
December 2
Owega!Treadway!lnn

Rochester Area
October 29
Rochester!Marriott
Airport!Hotel

December 4
Radisson!Hotel!Airport
Henrietta

Syracuse Area
October 30
Holiday!Inn,!Liverpool

Utica
November 17
Radisson!Hotel

Vincent J. Coppola

Western New York Educational Service Council
SUNY at Buffalo

222 Baldy Hall

Buffalo, NY 14260

716-645-2932

debrabri@buffalo.edu

REPIY BY: oo 11/30/10

Frontier CSD

Student Enrollment .............cccciiiiiie 5,200
Salary ..ceeeeeeee e $165-185,000
Vincent J. Coppola

Western New York Educational Service Council
SUNY at Buffalo

222 Baldy Hall

Buffalo, NY 14260

716-645-2932

debrabri@buffalo.edu

REPIY BY: oo 11/15/10
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NMember News

Do you hawe your PWP?

By Lynda Quick, Assistant Supetiendent,
Cataraugus-Allegany-Eie-Wyoming BOCES

We live in a world of acronyms. PDP, IEP, CSE, NCLB,
APPR, RTTT...the list goes on. | am going to provide
you with an additional acronym...PWP. PWP stands
for personal wellness plan. Every superintendent
should have one#

Public schools are under increasing pressure. We face
new mandates, new curricular and testing require-
ments, and more stringent accountability measures. As
the person responsible for steering your district through
these increasingly turbulent waters, the pressure can

be immense. And while your time is at a premium, this
is certainly not the time to forget about your personal
health and well being. So, while you are busy taking care
of your district, don't forget to take the time to take care
of yourself.

Everyone’s personal wellness plan will look a little dif-
ferent, but there are some important things to consider.
Are you Inding ways to relax? Do you take time to do the
things that bring you enjoyment or provide an emotional
outlet? Are you !'nding some time for regular exercise?
Are you eating right? Do you have regular physicals? Do
you have a good personal support structure in place? If
you cannot answer yes to most, if not all of these ques-
tions, then perhaps you need to update your personal
wellness plan or create one. Paying attention to your
personal wellness needs to be thoughtful and intentional.
And while you invest incredible energy into taking care

of your district, you need to have some energy left to take
care of yourself.

THE CounciL’s Wellness Committee is here to promote
your personal well being through informational
programs and activities. Please watch for our monthly
Councilgram articles on various wellness topics.

We support an annual Wellness Walk/Run at the Fall
Leadership Summit and Winter Institute and encourage
you to join us. If you would like additional information
on wellness-related topics or have suggestions on
possible wellness activities that you would like
addressed, please contact me at Lynda Quick,
Assistant Superintendent, Cattaraugus-Allegany BOCES,

(716)376-8254 or Lynda_Quick@caboces.org.

Ferrara, Fiorenza,
Larris on, Barr ett &

Reitz, P .C.

ATTORNEYS AND C OUNSEL ORS AT L AW

Providi ng Com prehe nsive Legal
Servi ces/Day -To-Day Counseling for
Schoo | Distr ictsa nd Assistin g
Superinte ndents Thro ughou t
Upstate and Wester n N ew York

Servin g More T han 150
School Distric ts and BOCES in
New Y ork State

5010 Camp uswoo d Drive
East Sy racuse, New York 13057
Telep hone: 315-437-7600

and
lawa re Av enue

14217

2858 De

Kenmore , New York
Telep hone: 716-875-1406
Website: www .ferr ara firm. com

Con tact: Benjami nJ . Ferrar a, Esq.

Pro udto Support th e Efforts of
NYSC OSS in Maint aining Hi gh
Quality Leaders hip i n E ducation
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2010 F&ll Leedership Summbt

Special thanksto the
Grand Island High
School Madrigal
Singers for bringing
their special talents to
three differernt events
during the summit.

The group, Hypnotwist,
entertained during

the Annual Baquet at
the Hall of Springs on
Sunday evening.

Executive Director, Robed Reidy, outlined his
direction for The Council on Teelay morning
of the summit.

TomAustin, Superitendent Walton and
Vice-President of Signature Partner NYSIR
along with Pag President Oliver Robinson,

Dr. David M. Siner, Commissioner of Education and Dr. John Superintendent, Shenendehowa preented
B. King, Jr., Senior Deputy Commissioner of Education, met with The Council!s Distinguished Service Award to
summit attendeeson Monday. Waler J. Sullivan, Retired Life Member.

Thankyou to our Nevsletter Underwiters
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UPCOMING

G

EVENTS
Legal Brie! ngs
November 16, 2010................. Westchester, NY
November 18, 2010............ceuvveeen.. Syracuse, NY
AASA Convention
February 17-19, 2011................... Denver, CO
Winter Institutes
February 27-March 1, 2011............. Albany, NY

Fal Leadership Summits
September 25-27, 2011...Saratoga Springs, NY

2010-11 LEAF, Inc. Programs:

New Superintendents Institute
October 29, 2010 - Albany, NY
December 3, 2010 - Albany, NY
February 26, 2011 - Albany, NY

Future Superintendent”s Academy
Held!in!Saratoga!Springs!unless!otherwise!noted

November 19-20, 2010

January 28-29, 2011

February 28-March 1, 2011 - Albany, NY
March 25-26, 2011

April 15-16, 2011

June 3-4, 2011

Leadership for Student Achievement

November 4, 2010 .........cccovevveeennnnn. Albany, NY
December 10, 2010.........ceeeevnrveennnnns Albany, NY
February 10, 2011.......ccccovvvvvvveennnn. Albany, NY
March 8, 2011 .....covuveeeeeeeeeeeeeeeenn Albany, NY
May 5, 2011......covveeeeeiiiiiiieeee e Albany, NY
LEAF/NYSASCD Conference
April 13-14, 2011......covvvvviiviieeieeeen, Albany, NY
THE ;
UNCIT?

SCHOOL SUPERINTENDENTS

Robert Bradley, retired life member, was cegnized for
his work as Irierim Executive Director. Qler Robinson,
Superintendent, Shenendehowa and The Council!s past
president presented him with a special awad.

Noah Blumenthal, author
of Be The Hero, kied off
the summit on Sundy
afternoon.

Michael Beshloss,
Awad-winning Author
and Pesidential
Historian, spoke about
the different types of
presidential couage.

William Johnson, Superitendent, Rockville Centre and
Cassandra Ingham, Utica National Insurance Group
presented Tracy Ford, Principal, ool 12-Troy City School
District, with the 2010 Raymond R. Delay Memorial
Scholarship award. Premier Diamond Partner Utica
Nationa sponsored this years award.
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